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he Independent Corrupt Practices and Other Related
Offences Commission (ICPC) was established by the
Corrupt Practices and Other Related Offences Act 2000
which was passed into law on 13th June 2000, following which it
was inaugurated on the 29th of September 2000. The core
mandate of the Commission is the enforcement of anti-corruption
laws, enthronement of corruption-free practices and procedures
in Public Organizations and corporate organisations or bodies or
institutions, as well as educating the public on the ills of
corruption with the view of enlisting their support through mass
mobilization.
This giant stride in the establishment of the Commission came on
the heels of the democratically elected administration of
President Olusegun Obasanjo. The year 2017 marks 17 years of
the existence of this foremost anti-corruption agency. A careful
evaluation of the Commission's activities over this period reveals
that appreciable success has been made in the anti-corruption
crusade.
In pursuance of its mandate, the Commission has taken the ﬁght
against corruption to every sector of the economy and to all levels
of governance. In the year under review, a comprehensive ﬁveyear Strategic Action Plan from 2013 – 2017 entered its ﬁnal year
of implementation. The SAP was designed to methodically guide
the Commission towards achieving her stated and clearly deﬁned
goals and objectives.
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VISION
A Nigeria free from
all forms of corruption
& corrupt practices.

CORE VALUES
Professionalism,
Integrity, Dedication
& Tenacity,
Excellence and
Team Work

MISSION
To rid Nigeria of
corruption through
lawful enforcement
& preventive measures.
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Composition:

The composition
of the membership of the
Commission is provided for
in sections 3 and 4 of the
ICPC Act. The Commission
shall consist of a Chairman
and
twelve (12) Members who
shall be persons of proven
integrity and shall be
appointed by the President
upon conﬁrmation by the
Senate.

Membership is drawn from the
following categories of Nigerians:
A Retired Police Ofﬁcer of not below
the rank of Commissioner of Police;
A Legal Practitioner with at least 10
years’ post-call experience;
A Retired Judge of a superior court of
record;

The Act also makes
provision for the ofﬁce of the
Secretary to the
Commission who shall be
appointed by the President.

A Retired Public Servant not below
the rank of a Director;
A woman;
A youth not being less than 21 or
more than 30 years of age at the time
of his or her appointment; and

Section 3(3) of the Act spells
out the constitution of the
membership of the
Commission - two of whom
shall come from each of the
six geo-political zones of the
federation.

A Chartered Accountant

The tenure of ofﬁce of the Chairman shall be ﬁve years while that of Members
shall be four years and either may only be re-appointed for one additional term.
The Act also empowers the Commission to appoint, deploy, discipline and
determine the Condition of Service for its staff.
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POWERS OF THE CHAIRMAN:- The Chairman has powers to control,
supervise, and give general direction for the efﬁcient and effective
functioning of the Commission. In this regard, he issues “Standing
Orders” as provided by section 7 (1) of the Corrupt Practices and Other
Related Offences Act, 2000.
The Act also provides that the Secretary to the Commission under the
general direction of the Chairman is responsible for keeping the records
of the Commission and is to oversee the day to day administration and
control of staff.
In executing its mandate, the Commission is guided by the provisions of
its enabling Act and has remained undaunted in the ﬁght against
corruption.

The structure of the
Commission is such that the
Chairman is at the helm of
affairs and the Members of the
board are to assist him in
carrying out the mandate of the
commission.
The Chairman and members
form the Board and they oversee
the execution of the enshrined
functions of the Commission.
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CHAIRMAN'S REMARKS

I

t is my pleasure to present the ICPC 2017 Annual Report to our esteemed
stakeholders. The Commission in the year under spotlight continued the
Anti Corruption crusade through her tripartite mandates of
enforcement, prevention and public enlightenment in order to check the
incidence of corruption and other related vices in the country.
It is gratifying to note that our nation is greatly endowed with human and
natural resources but plagued by unemployment, poverty, insecurity among
others. The ﬁght against graft is a huge task but the Commission is
undaunted and has massively employed the three-pronged approach to
address this menace.
On enforcement drive, the Commission received numerous petitions, while
many cases were ﬁled in the law courts. In addition, recovery of stolen funds
running into billions of naira was recorded and assets conﬁscated. On the
prevention mandate, processes and procedures of some Ministries,
Departments and Agencies (MDAs) were examined through system study
and review.
The achievements recorded in this regard were salutary. The public
enlightenment, mass mobilization mandate afforded the Commission the
opportunity to reach out to the public through the publication of
newsletters, placement of jingles in the broadcast media and partnership
with relevant stakeholders to emphasize the need for citizens to own and
drive the anti-corruption campaign.
It should be noted that in the course of the year the tenure of the chairman of
the Commission in the person of Barr. Epko Nta, came to an end. The
President graciously appointed me as Acting Chairman of the Commission,
while the names of the nominees into the Board of the Commission were
forwarded to the National Assembly (Senate), which is still awaiting
conﬁrmation.
I want to express my deep appreciation for the support received from the
staff of the Commission, as well as relevant stakeholders during the year.
Alh. Bako Abdullahi.
Ag. Chairman
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Similarly, a three (3) day training programme for ten (10) CSOs in the National Anti-Corruption Coalition and
thirty-seven (37) others, to serve as independent and third party monitors of government's social investment
programmes (SIPs) was also conducted. The training was carried out in collaboration with the National Social
Investment Of ice (NSIO) in the Presidency. In addition, the department facilitated UNDP support to the Of ice
of the Secretary to the Government of the Federation (OSGF) for their training programmes and mapping of
LGAs for implementation of the Sustainable Development Goals (SDGs).

The need to go further in the mobilization drive against
corruption has been one of the compelling reason for initiating
ICPC Youth Outreach Programmes. In 2017, the department
embarked on sensitization lectures, interactive sessions and
training for Corp Members (NYSC) at orientation camps across
the thirty-six (36) states of the federation and the FCT. These
were designed to enlighten the corps members on the ills of
corruption and to enlist their support towards eradicating the
scourge beginning at their places of primary assignment and
beyond.
As a result of the series of sensitization lectures, interactive
sessions, trainings etc., the corps members, through their
Community Development Service (CDS) platforms were able to
organize rallies, road walks, anti-corruption lectures at primary,
secondary schools, and tertiary institutions, as well as in their
host communities.
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Under the guidance and supervision of the
Commission, one hundred and twenty (120)
student's Anti-corruption Clubs (SACs) were
inaugurated in secondary schools in Akwa
Ibom state, i.e., forty (40) SACs in each of the
three (3) senatorial zones – Uyo, Ikot-Ekpene
and Eket. In addition, the National AntiCorruption Debating (NAD) Competition was
conducted in six (6) states of the Federation –
Akwa Ibom, Kogi, Bauchi, Lagos, Kaduna, and
Enugu. The competition was used to educate
youth in secondary schools to proﬀering
solutions to corruption in the society, as well as
encourage attitudinal change toward the
scourge.
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During the period under review, several
activities were under taken in
collaboration with Civil Society
Organizations (CSOs) under the National
Anti-Corruption Coalition (NACC). Two (2)
sessions of a one-day capacity building
programme were organized for the NorthWest and South-South NACC members in
Kano and Benin City, respectively. The
programme was aimed at equipping the
CSOs with relevant skills to execute the
anticorruption crusade effectively. There
we re s eve n t y ( 7 0 ) p a r t i c i p a n t s i n
attendance at each of the events.
In furtherance of the Commission's sensitization
activities, grassroots anti-corruption forum for
National Union of Road Transport Workers (NURTW)
and Road Transport Employers Association of
N i g e r i a ( R T E A N ) , i n co n j u n c t i o n w i t h l a w
enforcement agencies was organized in Cross River
State. About three hundred (300) participants took
part in the forum. In addition, a two-day conference
was organized for Community Development
Associations (CDAs) in Ogun State on their role in the
anti-corruption crusade at the grassroots. The
session was facilitated by an NGO member of NACC,
and was funded by ICPC. The department also
granted provisional registration to thirty (30) new
NACC members in Ogun State.
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The Workshops and seminars unit of
the Education Department facilitated a
one-day sensitization workshop for
Examination bodies and Stakeholders
in the Education sector – Joint
Admissions Matriculation Board
(JAMB), National Examination Council
(NECO), West African Examinations
Council (WAEC), National Business and
Te c h n i c a l E x a m i n a t i o n s B o a rd
(NATEB), Nigerian Association of
Proprietors of Private Schools(NAPPS),
All Nigeria Confederation of Principals
of Secondary Schools (ANCOPPS),
Universal Basic Education Commission
(UBEC), CSOs. At the end of the
programme, an examination
monitoring template was drafted and
adopted for use by examination bodies.
Ninety (90) persons attended the event
from the bodies listed above. Similarly,
a one-day anti-corruption colloquium
with Business Management
Organisations (BMOs) and Professional
Associations (PAs), aimed at forging
new areas of collaboration in the
anticorruption crusade was organized.
Seventy-ﬁve (75) persons from different
organizations were present. In another
related effort, a one-day interactive
workshop was organized for religious
leaders in nine states - Anambra,
Bayelsa, Benue, Delta, Ekiti, Imo, Kano,
Kebbi and Ondo states. A total of one
thousand and ninety-eight (1098)
participants drawn from churches,
mosques, and faith based NGOs took
part in the event.
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The year 2017 marked the ﬁnal year of the
implementation of the Commission's ﬁrst
ﬁve-year Strategic Action Plan (2013 – 2017).
The management of the Commission held a
retreat in March, 2017 to take stock of the
performance of the organisation with
reference to the Key Performance Indicators
(KPIs) as captured in the plan.
The goals of the SAP were three fold:
More effective reportage, investigation and
prosecution of corrupt practices
Reduced System Induced Corruption
Increased Managerial Efﬁciency
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The Public mobilization initiatives of the
Commission are geared towards getting the
public informed of the Commission's
activities with respect to achieving its
mandate and for the public to also have
conﬁdence in the ﬁght against corruption and
good governance.
To this end, the Commission within the year
under review, sponsored various
programmes on television and radio. These
include ICPC weekly TV programme
'Corruption must go!' on NTA International.
The recording and airing of WAZOBIA
'Corruption must go!' on NTA in Hausa,
Yoruba and Igbo languages also commenced.
Similarly, the “Mixlr” application for live
broadcast of ICPC events was purchased and
launched. In addition, 43 episodes of
'Corruption Must Go!' enlightenment TV
programme were scripted, produced and
broadcast on the network service of NTA.
Furthermore, anti - corruption jingles in
different local languages was aired on 19
radio stations across the six geo-political
zones of the country. The department also
e s t a b l i s h e d co n t a c t s a n d i m p ro v e d
relationship with forty - seven (47) media
houses.
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The Finance and Accounts Department to all intents and purposes
continue with its primary task of effectively and proﬁciently
overseeing the ﬁnances of the Commission. As it is usual with funds
and funding, with stakeholders in mind, the department ensures that
expenditures are spent along the lines of the budget, and managed
with probity. In discharging its statutory duties, the department also
relates with other stakeholders such as; Accountant General of the
Federation, Auditor General of the Federation, National Assembly,
Federal Ministry of Finance and the B u d g e t O f ﬁ c e o f t h e F e d e r a
tionamongothers.
Total budgetary allocation to the Commission for the year 2017 was
N5,927,505,301.00 while the amount released was
N 4 , 7 8 6 , 9 0 9 , 4 1 3 . 0 0 le a v i n g a n o u t s t a n d i n g b a l a n ce o f
N1,140,595,888.00
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The Administration department works in collaboration with the ofﬁce of the
Secretary to the Commission to ensure proﬁcient keeping of records, general
administration and control of staff of the Commission. Expectedly, the
department coordinates the day-to-day running of the Commission, as it relates
to staff welfare, discipline, human resource management, training, transport,
stores and maintenance.
During the period under review the department harmonized and implemented
the routine monthly reports of departments and units, processed the beneﬁts of
one (1) staff that died and collaborated with National Pension Commission
(PenCom) on pre-retirement lectures for seven (7) staff that were due for
retirement within the year.
During the period under review, the department co-ordinated capacity building
programmes for staff as summarised in the table below.

In 2017, the conﬁrmation and promotion exercise was conducted for two hundred
and seventy-seven (277) ofﬁcers of the Commission. Out of this number, thirty (30)
were for conﬁrmation. Among the others, twenty-four (24) ofﬁcers were
management staff, and one-hundred and sixty-one (161) were senior staff while
sixty-two (62) were junior staff.
In accordance with the new directives, a total of thirteen (13) conversion
applications were approved. One (1) upgrade was entertained within the period
under review.
A total of twelve (12) ofﬁcers were scheduled to take the written proﬁciency test
for upgrading/conversion.
In 2017, a total of seven (7) disciplinary cases were handled against ﬁve (5) senior
and two (2) junior ofﬁcers of the Commission. The result of which the
appointments of two (2) staff were terminated, four (4) investigations were
conducted by the Senior Staff Committee awaiting the ratiﬁcation by the Board
and one (1) staff was issued a warning letter.
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In the year under review, series of activities were lined up for the
Procurement Unit and were responded to accordingly. The 2017
activities of the unit started with the call circular for the submission of
2017 procurement requirements by various departments / units and
eventual inauguration of 2017 Procurement Planning Committee (PPC)
on 18th February 2017, by the Secretary to the Commission. After
several meetings, the procurement needs by various departments/ units
were aggregated.
As part of its responsibilities, the unit placed thirteen (13) different notices at
different times for National Shopping or Request for Quotations for the supply
of goods and provision of services. The areas covered include:
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During the year under review, the Commission, through the Procurement
Department, initiated and completed various capital Projects namely: procurement
of operational vehicles; ofﬁce furniture; computer hardwares and their accessories;
remodelling of the Computer Security and Forensic Unit (CSFU) and interrogation
rooms in line with standards deﬁned by the Administration of Criminal Justice Act,
2015 (ACJA).

The Unit monitored and supervised
the implementation and execution
of the jobs.
On job completion, the documents
of job completion were forwarded
for payment.
Also, the staff of the Unit beneﬁted
from various training programmes,
including the Procurement Risks
Assessment Programme that took
place at Federal University of
Technology, Owerri, Imo State from
3rd to 7th July, 2017 organized by
United Nations Ofﬁce on Drugs and
Crimes (UNODC) and the Bureau of
Public Procurement (BPP), which
was attended by three staff of the
unit and the training on GIFMISGovernment Integrated
Management Information System
training which took place at ACAN,
Kefﬁ from 17th to 19th July, 2017.
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The unit oversees the management of suspects and is in charge of the Detention
Facility; hence the suspects brought to the Commission for detention were closely
monitored. A total number of One hundred and forty-ﬁve (145) detentions were
recorded as at 31st December, 2017 and the unit ensured that suspects went through
medical examination and valid detention order for detention and release.
In 2017, the modernization and installation of security equipment were done to
consolidate the security support services and to ensure the protection of lives and
property in the Commission's premises. The installation of CCTV cameras around the
premises was done to effectively monitor movement in and around the Commission.

In 2017, the Commission through the International Cooperation Unit (ICU)
collaborated with various stakeholders like the European Union (EU), United Nations
Ofﬁce on Drugs and Crimes (UNODC), Inter-Agency Task Team (IATT), UK
Department for International Development (DFID), the United States Embassy,
International Narcotics and Law Enforcement Ofﬁce.
Roundtables engagements were carried out with Project Management Committee
(PMC), Economic and Financial Crimes Commission (EFCC), Code of Conduct Bureau
(CCB), Technical Unit on Governance and Accountability Reforms (TUGAR), Federal
Ministry of Justice (FMOJ), Special Control Unit against Money Laundering (SCUML).
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In the year under review, 20 meetings of the Board of the Commission took place as
indicated:
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HOD FIN. & ACCOUNTS
MRS. V.T. AYENI

HOD EDUCATION
MR. BABA ASHIRU

HOD PUBLIC ENLIGHTENMENT
MRS. RASHEEDAT A. OKODUWA

HOU AUDIT
MR. AMBROSE SHONGO

HOD PLANNING, RESEARCH
& REVIEW
MR. BALA MOHAMMED

HOD INVESTIGATION
MR. AKEEM LAWAL

HOD SPECIAL DUTIES DEPT.
MR. MOHAMMED ALI

HOU RESEARCH & DOCUMENTATION
MR. MIKE SOWE

HOD LEGAL
MR. HENRY EMORE

PROVOST ACAN
PROF. SOLA AKINRINADE

HOU CLINIC
MRS. ESTHER BELLO

HOU CHAIRMANS’ SPECIAL UNIT
MR. ABBIA UDOFIA

HOD PROCUREMENT UNIT
MR. TONY OYILIMBA

HOU INT’L COOPERATIVE UNIT
MR. DEMOLA BAKARE

HOU COMPUTER SCIENCE
& FORENSIC UNIT
MR. LANRE P. AWOGBEMI
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HEAD BAUCHI OFFICE
ABUBAKAR DUTSINMA

HEAD ENUGU OFFICE
SULE AHMED

HEAD RIVERS OFFICE
CHUKWURA ALEXANDER

HEAD BENUE OFFICE
CLEMENT OBANIYI

HEAD OF EDO OFFICE
OLUSESAN OLUKILE

HEAD LAGOS OFFICE
SHINTEMA BINGA

HEAD KANO OFFICE
DANMUSA ZAYYANA

HEAD IMO OFFICE
UDONSI ARUA

HEAD KOGI OFFICE
OGWEGBU PATRICK

HEAD KADUNA OFFICE
YAHAYA SHEHU

HEAD ADAMAWA OFFICE
BELLO IDRIS

HEAD OYO OFFICE
STEPHEN PIMOR

HEAD SOKOTO OFFICE
JIMMY MAI

HEAD UYO OFFICE
OLUSHOLA SHODIPO

HEAD OSUN OFFICE
SHUAIBU BABA ALARO
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HEAD FIU
MR. MIKE AGBORO

HOU PETITIONS REGISTRY
MR. MAHMOUD ABDULLAHI

HOU PROTOCOL
MR. JOHN OKOR ODEY

HOD ISSU
MRS. AYAOGE OSAYI PATIENCE

HOU ASSET TRACING
RECOVERY & MANAGEMENT
MR. SAMUEL OKECHUKWU IGBUDU

HOU SPECIAL
INVESTIGATION TEAM
MR. FRANK NANAKUMO
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This report reviews the operations of the Independent Corrupt Practices
and Other Related Offences Commission (ICPC) and developments in the
ﬁght against corruption and corrupt practices in 2018.
The report highlights the corporate activities and operations of the
Commission and reviews performance within the various policy
measures adopted in line with the mandate of the Commission to ensure
an effective and all-inclusive ﬁght against corruption in Nigeria.

The Board of the
commission as at 1st
January, 2018 was not fully
constituted as it was made
up of the Acting Chairman,
Mr. Abdullahi Bako who
eventually completed his
tenure and left leaving the
Secretary, Dr. Musa Usman
Abubakar as the only
member of the board, and
acting chairman.
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With the prevailing complexity and techniques of perpetrating corruption and other
related offences, the Commission in its determination to respond appropriately,
created specialized departments and units to handle investigation duties.
These departments are: Investigation Department, Special Duties Department,
Financial Intelligence Unit (FIU), Special Investigation Team (SIT) and Asset Tracing,
Recovery and Management unit (ATRM).
During the ﬁrst quarter of the year under review, a total of Two hundred and Two (202)
cases were referred for Investigation, while One hundred and twenty-one (121) cases
were investigated to conclusion; In the Second quarter, One hundred and SeventyNine (179) cases were referred for investigation while Two hundred and Fifty (250)
were investigated to conclusion; In the third quarter, One hundred and Thirty-Seven
(137) cases were referred for Investigation, while investigations were concluded on
One hundred and Thirty (130); In the fourth quarter, Thirty-Eight (38) cases were
referred for investigation, and Sixty-Six cases were concluded. In total, Five hundred
and Fifty-six (556) cases were referred for Investigation and Five hundred and
Seventy-Seven (577) cases were investigated to conclusion, as shown in the ﬁgure,
below. Please note that number of concluded cases include cases carried over from
preceding quarters.

46

2018
Annual Report

47

2018
Annual Report

48

2018
Annual Report

49

2018
Annual Report

50

2018
Annual Report

51

2018
Annual Report

52

2018
Annual Report

Within the year under review,
the Commission bene ited
f ro m c o l l a b o ra t i o n s a n d
assistance from other agencies
both local and international.
Aspects of this assistance
relate to training and capacity
development amongst other.
The following collaborative
activities were held to enhance
synergy between the
Commission and other
agencies towards the
eﬀectiveness of the corruption
within the period under
review:

The support services structure
of the Commission are put in
place primarily to ensure that
the Commission’s human,
material and resources are
eﬀectively available, applied
and monitored for optimal
achievement of the
Commission’s mandate.

The Commission makes deliberate eﬀorts to mobilise and enlist
willing individuals and groups to take

The support service structures
are the body-ensures the
smooth running of, by way of
balancing up the operational
mandate of the Commission.
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HOD FIN. & ACCOUNTS
MRS. V.T. AYENI

HOD EDUCATION
MR. BABA ASHIRU

HOD PLANNING, RESEARCH
& REVIEW
MR. BALA MOHAMMED

HOU AUDIT
MR. AMBROSE SHONGO

HOU CLINIC
MRS. ESTHER BELLO

HOD LEGAL
MR. HENRY EMORE

HOD SPECIAL DUTIES DEPT.
MR. MOHAMMED ALI

HOU RESEARCH
& DOCUMENTATION
MR. MIKE SOWE

HOD INVESTIGATION
MR. AKEEM LAWAL

HOD PUBLIC ENLIGHTENMENT
MRS. RASHEEDAT A. OKODUWA

PROVOST ACAN
PROF. SOLA AKINRINADE

HOU SPECIAL
INVESTIGATION TEAM
MR. FRANK NANAKUMO

HOU CHAIRMANS’ SPECIAL UNIT
MR. ABBIA UDOFIA

HOU PROCUREMENT UNIT
MR. WAHMOUD AFOLAYAN

HOD PROCUREMENT UNIT
MR. TONY OYILIMBA

HOU COMPUTER SCIENCE
& FORENSIC UNIT
MR. LANRE P. AWOGBEMI

HOU ASSET TRACING
RECOVERY & MANAGEMENT
MR. SAMUEL OKECHUKWU IGBUDU

HOU PETITIONS REGISTRY
MR. MAHMOUD ABDULLAHI

HOU PROTOCOL
MR. JOHN OKOR ODEY

HEAD FIU
MR. MIKE AGBORO

HOD ISSU
MRS. WELLINGTON NKEMADU
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HEADS OF STATE AND ZONAL OFFICES
st
AS AT 31 DECEMBER, 2019

HEAD BAUCHI OFFICE
ABUBAKAR DUTSINMA

HEAD ENUGU OFFICE
SULE AHMED

HEAD RIVERS OFFICE
CHUKWURA ALEXANDER

HEAD BENUE OFFICE
CLEMENT OBANIYI

HEAD EDO OFFICE
OLATUNJI YUSUF

HEAD LAGOS OFFICE
SHINTEMA BINGA

HEAD KANO OFFICE
DANMUSA ZAYYANA

HEAD IMO OFFICE
UDONSI ARUA

HEAD KOGI OFFICE
OGWEGBU PATRICK

HEAD KADUNA OFFICE
YAHAYA SHEHU

HEAD ADAMAWA OFFICE
BELLO IDRIS

HEAD OYO OFFICE
STEPHEN PIMOR

HEAD SOKOTO OFFICE
JIMMY MAI

HEAD UYO OFFICE
OLUSHOLA SHODIPO

HEAD OSUN OFFICE
SHUAIBU BABA ALARO
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AML
ANCOPPSSAll
CDA
CRA
CSOs
DFID
EFCC
EU
IATT
ICPC
JAMB
MDAs
NABTEB
NACC
NAD
NAPPS
NAPTIP
NECO
NSIO
NURTW
OSGF
PSC
RTEAN
SAC
SAP
SCUML
SDGs
SIP
SSR
SSRM
TUGAR
UBEC
UNCAC
UNODC
WAEC

Anti Money Laundering
Nigeria Conference of Principals of Secondary Schools
Community Development Association
Corruption Risk Assessment
Civil Society Organizations
Department for International Development
Economic and Financial Crimes Commission
European Union
Inter Agency Task Team
Independent Corrupt Practices and Other RelatedOffences
Commission
Joint Admissions and Matriculations Board
Ministries, Departments and Agencies
National Business and Technical Examinations Board
National Anti-Corruption Coalition
National Anti-Corruption Debating Competition
National Association of Proprietors of Private Schools
National Agency for the Prohibition of Trafﬁcking in Persons
National Examination Council Ofﬁce
National Social Investment Ofﬁce
National Union of Road Transport Workers
Ofﬁce of the Secretary to the Government of the Federation
Project Steering Committee
Road Transport Employers Association of Nigeria
Students Anti-Corruption Clubs
Strategic Action Plan
Special Control Unit for Money Laundering
Sustainable Development Goals
Social Investment Programmes
System Study and Review
System Study and Review Manual
Technical Unit on Government and Anti corruption Reform
Universal Basic Education Commission
United Nations Convention Against Corruption
United Nations Ofﬁce on Drugs and Crimes
West African Examinations Council
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